AGREEMENT

Between

Board of BEducation, Township of Ewing

and

Food Services Department
September 1, 1980 through June 30, 1982
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1. SALARY GUIDE

1980-1981
Pay Sec. Elem., Sec. : Elem. L} Hour
Level Mgrs. Mgrs. Staff , Staff Staff
Starting 5969 Loy L4342 3620 2807
1 617L LéL1 4587 3823 2965
2 6379 1,878 1,832 1,026 3123
3 6616 511k 5076 11230 3281
b 6881 5350 5321 ) LhL3L 3430
’ 1981-1982
Starting 6625 1881 4820 - K019 3115
1 6853 5152 5092 L2kl 3291
2 7081 515 536l 11,69 3467
3 yginn 5677 563l 1,695 3642
b 7638 5939 5906 L922° 3807

1.1 Employee to remain on same pay level during the duration of this Agreement.

1.2 A new employee will be eligible for placement at the lst pay level if said employee
has had a minimum of three years experience.

1.3 An additional 5% salary 2djustment shall be granted to a manager when he is re-
sponsible for one or more satellite feeding stations.

2, WORK HOURS AND TIME FOR EACH POSITION

Hours/ Days/ Hours/

Day " Year Year
Secondary Manager 63 197 1280.5
Secondary Staff .6 197 : 1182
Elementary Manager 5% 197 1083.5
Elementary Staff 5 197 985
Part-time L 193 : 772

2.1 Work required and performed in excess of the stated days will be paid at the regular
rate of pay assigned to that classification and employee. '

2.2 Ten month employees will begin work on September 2, 1980 and part-time (L4 hour eﬁployees
will begin work on first day lunch is served in September, 1980. Time will be determined
for 1981-1982 school year prior to June 1, 1981. .

2,3 If and when an employee performs the duty of another employee, for a minimum period of
one week, he then will receive a salary for that period of time wh;gh would be equal to the
amount he would receive if he were to perform that duty on a regular basis.

2. An employee must be employed prior to February 1 in order to qualify for the next
higher level on the salary guide for the following school year.

2.5 VWhen promotions are made from one group to another, the person so promoted shall be
placed at the same salary step in the new classification if such promotion is made during
the year. If made at the close of the school year, the employee will begin the new duties
at his next step on the salary guide in the new classification.
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3. ESWJJCE PROTECTION .

Tho Roard shall provide health care insurance protection consisting of the
Yow Jersey Stete Health Benefits Program, For employoes enrolled in the
various available insurance plans, the Board ghall pay either the full
premivum for the single plan or in cases where appropriate, an amount equal
to the full premium for the.single plan plus: .

g, 10004 of the difference between the rate for the single
plan and the rate for other available plans,
b, All insurance benefits shall be provided by the Board
at the prevailing rate. ‘ o '
- ¢o In addition, the Board shall offer & $1.00 co-pay presoription ’
drug plan with a company selected by the Board.

In no case vill 2 person be covered under more than one plan, For each employeo
vho terminates hig employment with the Boord, the Board shall make payment of
dnsurance premiums to provide insurance coveragse for one full month beyond S

... tormination date., Hew employses will be ‘covered in accordance with existing .. .o o

rogulations of the Hew Jerscy State Health Bonefits Program,

L. IEAVES OF ABSENCE - Leaves of absence with pay chall be provided as follows:

A, Sick Leave

- « . -

1. All employces shall be allowed siclk leave with full pay .
for ten (10) school days im eny school yoar. Unused
gick leave days chall be accumulated from year to year
wvith no maximum linits. An employco who camnot report
for vork due %o illness on the first day of the school
year and has available accumulated sick leave shall
xeceive payment during this sick leave if an offiocial

.potification from his physician includes an epproximate
- date of his roturn to worke.

YB. Perscmal‘ Teave

1., Porsonal leave policy shall cover brief absences not
chargeable to sick leave. It provides for up to three
days leave at full pay during any one school year (no
unused days shall be accumulated) for eny of the
following reasons: .

a, Tllness in the immediate family. Tmmediate
family shall be oonsidered: father, mother,
brother, sister, spouse, child or any membexr
of the immediate houschold.

be Death of a relative oxr close friend.

c. Reocognition of roligious holidays. If
peroonal leave days are exhausted because
of observance of religious holidays, the
employes may apply for additional porsonal
leave dus to an emergoncy. .
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Recognition of religious holideys. If
personal leave days are exhausted because
of observance of religious holidays, the
employee nay epply for additional personal
leave due to an emergency. : '

Marriege of the employee or merriage in the
fenily. Fanily shall be considered: father,
pother, brother, sister, child, nephew, niece,
Yrother-in-law, sister-in-law, father-in-law,
and mother-in-law. . ‘

Court subpoena.
Peﬁsonal, legal business, or fanily matters

which cannot be handled outside of school
hours. o :

Any other emergency or urgent reason not

included in (&) to (f) above, if approved
by the Superintendent of Schools.

2. A1l requests for personal leave shall be submitted in writing on
the proper form, (in advence, vhen possible) recommended by the

semmrne s e e immediate supervisor end approved by the Superintendent. Requests™—~

for such leave on the day preceding or immediately following a
vacation per;od will be honored only in unusual cases,

'3, Three (3) additional days leave may be granted for death in the
jrmediate fanily (immediate fapily is oonsidered the same as (a)
‘above, ) and inlaws. . '

5. GRIEVANCE PROCEDURE

5.1 Grievance procedures are means by which employeesvmay appeal the inter-
pretation, application or violation of this Agreepent and administrative

decisions affecting them.

. 5.2 A gfievant is the person or persons naking the claim.

5.3 Procedure

Step 1. The employee or representative of-the employee shall take

, up the grievance or dispute with the employee's immediate
pupervisor within (10) ten days of its occurrcnce. The
pupervisor shall respond to the grievance within three (3)

vwoxrking days.

.

Step 2. If tho grievanco has not been settled, it shall be presented
L in writing by the cmployce or cumployee's representativo to the
dieticion within three (3) working days aftor theo supcrvisor's
rooponsc, The dictician shall respond te tho gricvance in
writing within three (3) days.

Sl



5.3 Procedure - cont'd.

Step 3. If the grievance has not been settled, it shall be presented
in writing by the employee or the employee's representative
to the superintendent within three (3) working days after the
dietician's response. The superintendent shall respond to the
grievance in writing within three (3) working days.

Step L, If the grievance has not been settled, it shall be presented
by the employee or the employee's representative in writing
to the Board of Education within three (3) days after the
response of the superintendent. The Board of Education shall
respond in writing within two (2) calendar weeks. The
decision of the Board of Education shall be final and binding.

6. GENERAL

6.1 A minimum of eleven (11) paid holidays shall be listed annually for
full time ten (10) month employees. A minimum of ten (10) paid holidays
shall be listed annually for the part-time staff.

6.2 After fifteen (15) years of continuous service in the district, upon
retirement payment for unused sick leave shall be at one-half (%) the average
hourly rate of pay for the last ten (10) months of employment up to a maximum
of $750.00. ' '

6.3y9$ubstitutes shall not be considered full time staff and shall not be
eligible for hospitalization, sick leave, personal leave, vacation, or
other items considered "fringe benefits".

6.l; Permanent employees shall receive a salary when school is closed for
any emergency (weather, heat, etc.).

6.5 The Employer may establish reasonable and necessary rules of work and
conduct for employees. Such rules shall be equitably applied and enforced.

6.6 Cafeteria employees are to clean tables and chairs in cafeterias.
They will not be required to clean walls nor will they be required to lower
or raise cafeteria tables folded in walls.

6.7 This Agreement will be effective as of the lst day of September, 1980
and remain in full force effective until midnight June 30, 1982, The contents
of this document shall constitute the full Agreement between the Food Services
Department employees and the Ewing Township Board of Education.
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IN WITNESS WHEREOF, the parties have hereto set their hands this

2nd - day of June , 1980.
FOR THE FOCD SERVICES FOR THE EMPLOYER
k! Qr\/@z/g/ﬂ Co / A AR W/ﬂ// d X WM
Marcella Restuccia ﬁglhleen L. Snydér, sident

Board of Education
Bwing Township, New Jersey

/ ,//,;Z,/, e J; - /;é//w;u/L ﬁ/7,m ot Pt

7
/
Patricia Edwards ce Morgan )f%;
Bu31ness Administrator/Board Secretary
Board of Education
Bwing Township, New Jersey
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- Betwocn

Board of Education of the Township of Ewing
o

Locel 2289, Arerican Federation of State,
County, and lunicipal Employees, AFL-CIO’ .

PREATLE

This Agreement entered into by the Board of Education of the Township of Ewing,
hereinafter referred to as the "Fmployer", and Local 2289, American Federation
of State, County end lunicipal Employees, AFI~CIO hereinafiexr reforred to as
the "Union" has as its purpose the promotion of harmonious relations between
the Eoployer and the Union; the establishment of en equitable and peaceful
procedure for the resolution of differences; end the establishment of rates

of pay, hours of work, and other working conditions of employment.

1. RECCCNITION

1.1 The Employex recognizes the Union as the sole end exclusive bargaining
agent for the purpose of establishing salaries, wages, hours and othor
conditions of employment for the following employees under contract including:

Custodlan - Regular full time (inside and outside)
Cleaner - Regular full time :
Maintenance Assistant T,
Part-time employee LT :

'.'but excluding substitute, short term and irrégula:c ewployees. .

2, UNIOH SECURITY .

2.1 The Bmployer agrees to deduct tho Union monthly membership dues from the
pay of those cmnloyees who individually requést in writing that such deduotions .
be msde. The amounts to be deducted shell be cexrtified to the Employer by the
Preasurer of the Union and tho agrr-«ate deductions of all employoes shall be
yremitted to the Treasurer of +.o Union together with a list of names of all
employees for whem tho deiuctions were made by the 10th day of tho sucocoeding
month after cuch ded:vtions are made. Thip authorization shall be irrevocable
AwZug tho trr= of ihis Agrcement, or as may otherwipe bo provided in the
applicable ptatutos, : o

.
L e



3, . CENIONITY, o ' . o

- 3.1 Seniority is dofincd ao an'employco'a total longth of oontinuous soxrvico
" yith tho Employer, boginning with his original date of hire, . '

3,2 Soniority credits cease upon termination of employmont. Soniority chall
atart enow upon recmployment, Approved leave of absonce without pay for o
period Iin cxcess of throo' (3) months shall not count towerd seniorlity, except

in capes of injury involving workmens corpensation, .

3.3 If a quostion arlses concerning two or more employees who were hired on
the same date the following shall apply: If hired prior to the effoctive

date of this Agreement, seniority prefercnco among guch employces shall be
dotermined by the order in vhich such employees ere alreedy chown on the
Employer's payroll records, first neme, first preferences, eto. For employces
hired on the seme date subsequent to the effective dote of this Agreement,
preference shall be given in alphabetical oxrder of the employee's last name,

3.li In all cases of layoff, recall end vacation schednloé, employees with
the greatest emount of seniority shell be glven preference.

3,5 The Employer shall maintain an accurate, up-to~date seniority roster
phowing each employee's date of hire, classification end pay rate and shall

furnish a copy of cama to the Union upon request.

3.6 The Employer shall advise the appropriate Union representative of any
changes vhich necessitate amendments to the seniority list.

3.7 The first vacenoy for a position covered by this Agreement ghall be
advertised for bid within five (5) days after the vaoancy occurs: ‘

a. If the replacement for the successful bidder needs a Boilex
~ Opexator's License, then the qualified employec with tho least
peniority shall fill this vacancy until anothor men becomes
qualified. At this time, tho' replecement employeo hes an v
option to either remein in said pooition ov return to proviocus

position.

b, If no bid is roceived, the gualified employeo with the least
penlority shall f£ill this vecency until another man beocomes
qualified. At this time, the replacoment employce has an

" " option to ediiher remein in said position or return to provious
. pocition. ) : .
2.6 The Fmployer reserves the right to trangfer any man if tho Employor fools
that this is in the best interest of both parties. MNotification of such chango
ohall bo forwarded to the President of the Union and a conforence shall bo
provided with the Employee(s) involved if requested in writing jrithin ten (10)
days of notification,

i, WORK RULES

li.l Tho Fmployer may ootablioh reasonable and noocosary rules of worlk and
oonduct for employcos. Such xules shall be equitably appliod and onforood,

5.2 DBvery employco covored by this Agrocment shall bo phyoically it to porfomm
his dutico and produco a cexrtification of oamo {rom tho Employor's physician
within two weeks upon request of the Ewmployor at no oost to tho cmployoo. Tho
final diroctive to tho employee for such physlcal oxamination ohall bo mado by
tho assistant ouporintendent rosponsiblo. ' : »



4
L]

" 8, ORK_SCHEDULE | ‘ .

* 'y .
¥ * . : . o
] R L] . P N 3 L]
. . .
kA .

[
.

§.1 Tho work weck shall consict of five (5) ‘consocutivo deyn, midnight to
midnight, lionday through I’I‘idq

5.2 The normal work shifts for regular full time employces shall be ap
follows:

>

Second&xy Schools .’Da,y - 7:00 « 3:30
} ) Night L~ 3100 - 11:30
Elementary (excluding Fisk) Day - 7:00 = 3:00

. Hight - 3:00 - 11:00
Fisk ‘ h . Day - 7:00 & 3130
Outside Custodian | Day - 7100 ~ 3:30 .
Maintenance Assistant Day' e 7:00 « 3830

It is underatocd that the elementary custodien (oxoluding Fisk) will be
xresponsidle to check their respective boilers and buildings on weekends
and holideys et no adL tionsl cozmpensation. It is further undersiood that
“the custodimn ot Fislt Scheool phall be responsible to chack his respective
boilers and bwilding on weekends and holidsys and roceive oomponsation of
one end one-half (1) times his hourly rate for one (1) hour each day.

5.3 The regular starting time of work shifts will not be changod oxoept for
emergencieas or without reasonable notice to the affected employcose .

5.1 Any custodian moy be used ss a temporary roplaocmont for another custodian
when ths need arises, However, tomporary replacement chall not exocsod gixty
(60) working dayo unless the cuotodion desires to xemain in this temporaxy
pogition for the duration of tho nced. Tho temporary reploccment ohall return
{0 hip original position‘ai‘ter filling in during the noecd.

5,5 Part-time employeces axe respongiblo to be on tho Job for the numbor of
vorking houwrs they are pald.

6. CALL-TU TIE

6.1 Any employee vho is requested 'to work during pericds other than his

regularly scheduled chift shall be guaranteed not less than four (h) hours worxlk.
This does not include tho checking of the boilers over woekendsg Thins doos not

epply to any oxtonsion of the regular woxk day.

- Te ~PAY SCALES

7.1 Tho pay scales for all omployoes covered by . thin Agrecmont ohall be sot
i‘orth in Appendix A attached, .

7.2 During the ternm of thio Agrcement tho pay scalos \vill not bo ohzmgod
unloos by mutual consont of both parties. - . .



7.3 Every regular full time custodian and maintenance assistant shall secure the
Black Seal Low Pressure Fireman's License within sixteen (16) months of his
appointment. The Employee must apply for the state administered examination for
gaid license within two months after initial employment date. The Employer shall
provide at least two (2) eight (8) hour training sessions during each fiscal year.
If the employee fails the first examination, he then must apply for reexamination
as poon as the state agency schedule will permit. If the employee should fail on
his second attempt, he then must apply for the second reexamination as soon as the
state agency schedule will permit. Any regular full time custodian or maintenance
assistant who fails to secure such a license shall be dismissed notwithstanding any
other provision of this Agreement. The Employer will pay fees required for
obtaining this license and all succeeding renewal fees. .

8. OVERTIME

8.1 One and one half (13) times the employees regular hourly rate of pay shall
be paid for all work performed in excess of forty (4O) hours in any one week.

8.2 Double time shall be paid for all work performed on Sundays and holidays.
8.3 If an‘employee does not perform his duties on the regular work day following

his overtime tour (other than for sick leave) he then will forfeit his next "turn"
for overtime, at the discretion of the assistant superintendent responsible.

9. LEAVES OF ABSENCE

9.1 Leaves of absence with pay shall be provided as follows:

a. One day per month of employment for sick leave. Uhuséd gick
leave shall be accumulative from year to year.

b. Personal leave policy shall cover brief absences not chargeable
{0 sick leave, It provides during the first year of employment
up to one (1) day for every four (l) months of employment (a total
of three (3) days during any one school year) at full pay. After
completing one year of employment it provides for up to three (3)

days leave at full pay during any one school year (in either case, .
no unused days shall be accumulated) for any of the following reasons:

I. TIllness in the immediate family. Immediate family shall
be considered: father, mother, brother, sister, spouse,
child, or any member of the immediate household.

II. Death of a relative or close friend,

IITI. Recognition of religious holidays.

»
-

IV. To attend wedding of: father, mother, brother, sister, child,
nephew, niece, uncle or aunt.

V. Court Subpoena.

VI. Personal bﬁsiness wvhich cannot be handled outsiae
scheduled work hours.
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VII. Any other emergency or urgent reason not included in (I through VI)
gbove, if approved by the Superintendent of Schools.

¢. All requests for personal leave shall be submitted in writing on the proper
form (in advance when possible) recommended by the immediate supervisor
approved by the superintendent. Only in an emergency may a request be made
verbally. However, a written request must be filed within one (1) week.

"d., Three (3) additional days leave may be granted for death in the immediate
femily (immediate family. is considered the same as (I.) above), plus in-laws.

e, If an employee is at work and finds it necessary to leave his assignment
(with approval), for the reasons stated in paragraph 9.1b above, for a short
period of time, his time will be deducted from his total personal leave time
to the nearest hour. S ‘ ‘ : D

£. Sick leave of five (5) days duration or more shall require from employee's
physician, certification that said employee is or will be physically qualified
to return to work. .

g. A maximum of five (5) person days not chargeable to personal leave may be used
for Union conventions or conferences provided the Employee is a delegate or |
officer of the local unit. 4 < . ’

9.2 It shall be the responsibility of the employee to furnish to the Employer a certified
statement indicating that he is a member of a local fire company or first aid squad if
during the term of this Agreement employee may participate in such emergency activity during
working hours. ’ ' : '

~ B C
An employee shall request permission from his immediate supervisor to attend any emergency
which occurs during the working hours. On his return he shall present to the Employer a
certified statement of his attendance at said emergency. Certified time away from his
duties shall not be deducted from either sick or personal leave. ‘ '
2,3 After fifteen (15) years of continuous service in the district, upon retirement
payment for unused sick leave shall be at one-half ($) the average hourly rate of pay for
the 1ast twelve (12) months of employment up to a maximum of $1,000.
10, VACATIONS "
10.1 Vacations with pay_ shall be granted to employees on the following basis:

Less than one year - 1 day per month of employment up to a maximum
of ten (10) days. '

First year through fifth year - 2 weeks (10 work days). .
Sixth year through tenth year - 13 work days.
Eleventh year through twentieth year - 3 weeks (15 work days). N

After twentieth year - L weeks (20 work days).

*
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Examples of poosiblo casesi

.

L1

Emi)loymcnt Yoarn of employrent Dayn vaoaticn due employoe fox
date _ . 1o Juno 30, 1977 lant yenr of employment
' Fob, 28, 1977 .13 )} deys
Oct, 10, 1976 3/ N 9 days
July 2, 1976 1 ‘ 10 days
June 2, 1972 5 ' o 10 aays
Fedb, 10, 1972 5 . - JO doys
Yov. 2, 1971 6 « 13 days
Apr. 2, 1967 10 . ‘13 days
Oct, 28, 1966 11 , 15 days
10.2 After six (6) years of service, cme week mzy bo nocumulated (saved) to be i
used in the succeeding year, _ o _ ' . _
10.3 Fuployees must take vacations. No employee may be employed to do woxrk .

during his vacation period,

0. A permanen% part-time employee must work a regula;rv gohedule for twelve (12)
months to be eligidle for peid vacation leave - this to be prorated,

.10.5 Vacations may be taken any time during the fiscal year‘. Bowever, ell
“wvacation requests rmst be submitted by liay 1st, Seniority shall apply whore the
Employer rust limit the number of employees on vacation during any psriod.

J1. EOLIDAYS

11.1 4 minimum of twelve (12) paid holidays shall be as listed ennually by the
Employex. : ‘ .

i1.2 Holidays which {21l within an employee's vaocation pericd, shall be cele-
brated cither irmediately before or immediately following his vacation poriecd
ab agreed between the employeo and the suporintendent, R

11.3 A permanent part-time employee must woxk a regular schodule, ten (10) or .
$welve months, to be eligible for paid holidays, provided said holidays fall on

& vworking daye.

11.l; Thore shall de one (1) additionsl dny off granted as dircoted by Central
Adnminigtration, .

12, EEALTI FEREFITS

1é.1 Tho thpioyer phall provido health carc inecurance protootion oconoisting of
{the Now Jerocy Stato Health Benefits Frogram. !

¥oxr employces cnrolled in the various available inpuranoco plansg, tho Fmployor phall
yay cither the full proniun for tho oingle plan oxr in onsco whoro npproprinto, on
amount cqual to tho full premium for the singlo plan plus: :
a., 100} of tho diffexcnco betwoen tho xate for the singlo plan
and the ratc for othor availablo plans during the 1lifo of
thio Agreemont, offective July 1, 1980 and onding June .30, 1982.
Y. In odditicn, tho Board chall offor a £1.00 co-pay pronoription
drug plan with a company neclootod by tho Board ithe first yoar of
. thio Agrcement and to continuo through tho thixd yoax of thia Agroomont,
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In no case will a person be covered under more than one plan. For each employee
who terminates his employment with the Board, the Employer ghall make payment of
insurance premiums to provide insurance coverage for one full month beyond term-
ination date. New employees will be covered in accordance with existing
regulations of the New Jersey State Health Benefits Program.

12.2 After fifteen (15) years of continuous gervice in the district, upon retirement
and at age 62, employee may continue State Health Benefits Plan until age 65 when
Medicare takes over. Premiums at group rate shall be paid by employee in advance.

13, WORK UNIFORMS

13.1 Suitable foul weather gear will be supplied for custodians who work regu-
larly on the outside force. This gear is to be shared by the members of this
group. One raincoat and hood will be supplied to each building to be shared by
custodizns who work within that building. '

13,2 Mwo (2) uniforms per year will be supplied to all full time employees and
to permanent part-time (four hours or more employees). A1l employees who are
active and of a permanent status on September 1 shall be eligible for uniforms

for the forthcoming school year.

1L;. GENERAL PROVISIONS

14.1 Bulletin board space will be designated and made available by the Employer
at each of the work locations for use of the Union for the purpose of posting
Union announcements and other information of a non-controversial nature.

14,2 Should any portion of this Agreement be held unlawful and unenforceable by
any court of competent jurisdiction, such decision of the court shall apply only
t0 the specific portion of the Agreement affected by such decision, whereupon
the parties agree to immediately attempt to negotiate a legal substitute for the
invalidated portion. . .

14.3 It is agreed that representatives of Employer and representatives of the
Union will meet, from time to time upon request of either party, to discuss
matters of general interest or concern, which are not necessarily a grievance as such.

1k.l; Custodians and maintenance assistants shall be paid every two weeks.

1},.5a Notice of the first vacancy for custodial position covered by this
Agreement will be posted and any member of the staff may apply for said position
by submitting a proper bid in writing. Seniority shall govern the appointment
subject to the normal ninety (90) day working test period. Succeeding vacancies
caused by a transfer resulting from this procedure shall be filled by the Board.

14.5b Notice of a maintenance assistant vacancy will be posted and any nmember
of the staff may apply for said position. Qualified employees covered by this
Agreement will be given preference. Seniority shall prevail when two or more
applicants have equal qualifications. If no employee covered by this Agreement -
is deemed qualified, the Board of Education may seek applicants from othexr
sources after conferring with a Union representative. ’

14.6 An application must be filed and written permission obtained if members of the
Union wish to use any facilities for the purpose of holding a Union meeting.

1.7 The present practice of‘providing free lunches to employees will be discontinued.



L] ) N . .
« " . . . . . . ‘ . ’ ) 8.

1Y, GRIEVAICE PROCEDTRE | ) .

13.1 Iny gricvancoe or dispute which may arise botwoon tho parties oonoorning
tho spplication, meaning or interpretation of this Agreement, shall bo pottled

in the following npannors:

Step 1. Tho Union steward, with or without the cmployce, shall take up. the
grievence or dispute with the cmployects immediate puporvisor within ten (20)
days of its occurrence. Tho gupervicor shall thon attempt to edjust the mattiex
and shall respond to the steward within three (3) working days.

Step 2. If the grievance hao not been settled, it shall be presented in vriting
by the Union steward (ox Union grievance ccxmitlee member) to the Suporvisor of
Custodial Services within three (3) working days after the Supervisorts response
ig due., The Supervisor of Custcdial Services ghall respond to the Union pteward
or grievance committee in writing within three (3) days. IR

Step 3. If the grievance has not been gettled, it shall be presented in writing
by the Union steward (or Union grievance committes rmembar) to the Superiniondent
within three (3) working days after the supervicor's response ie due, The
Superintendent sh2ll regpond to the Union steward or grievence committee in

‘writing within three (3) working doys.

Step L. If the grievance still remains unadjusted, it shall be presented by
the Union steve , Union representative or grievance committee to the Board of

' Pducation in writing within three (3) days after the response of tha Super-

intendent of Schoole is due., The Board of Education chall xreppond in writing
to the Union steuard, representative or griovance committos within two (2)
calendar weeks. The Boaxrd of Iducation egrocs to have a comnittee of thoe Board
of Fauvcation listen to tho grievance if the Union ptoward, Union roprosontative
or Union gricvance commitieo requests a porsonal meoting.

Step 5. If matter ip still unvesolved and if the Union wiches to prococd 1o |
arbitration, it shall so inform the Board within fifteen (15) calendar days

“after receipt of tho Board's deocision.

A request for arbifration shall be pubmitted, oither individually or Jjointly,
to PERC (Public Employment Relations Commision), and the arbitrator neleoted
and the arbitration conduoted shall be pursuant to the rulos as pet foxrih by
PERC, .

The arbitrator shall limit himself to'the artioles of this ocontreet and his
decision sh2ll be advisory, The parties shall meet within ten (10) oalendax

days to review the arbitrator's decision,
The cost of arbitration ohall bo divided oqually between the paxtied.

Howevor, the following are not subjoot to arbitrationt

a. ony matter for vhich a mothod of roviow ia prosoribed by lawv.

be any rulc or rogulation of thoe Commingionox of Fducation subjoot

' to the rules and repulations of the Publio Bnployment Relations
Commisaion. . '

¢. any matter vhich acooxding to law io Yoyond: tho poopoe of Doaxd
authority oxr limited to unilatoral notion of tho Boaxd alono.

d, & oomplaint of an omployco which axives by his roason of not

being rocmployed,
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16, TERMINATION

16.1 This Agreement chall be effective as of the 1st day of July, 1980 and
ghall Temain. in full force and effect until the 30th day of June, 1982. This
Agreement shall remain in full force and be effective during the period of
negotiations. Negotiations are to start in accordance with the provisions

of Chapter 123, Public Laws of 1974 of the State of New Jersey.

16.2 This is an Agreement for a period of two (2) years, July 1, 1980
through June 30, 1982. ' "

&

© 16.3 This Agreement supersedes all other Agreements. "A11 articles of this
" Agreement shall remain in effect as stated, effective July 1, 1980 and ending

June 30, 1982.

9.



APPENDIX A

SALARY GUIDE
July 1, 1980-June 30,1981 -

ANNUAL SALARY HOURLY RATE ANNUATL SALARY
Full Time Full Time Part-time Maintenance
Pay Level Custodians Cleaners Employees Assistant
Starting * 9618 8338 3.66 11220 -
1 : 10368 8558 3.77 11550
2 . 10588 8778 3.68 11880
3 10808 8998 - 3.99 ° 12320
L 11028 9218 ~ L.10 12870
5 11523 9438 - he.22
July 1, 1981 - June 30, 1982
- Starting’ * 10243 8869 3.89 11934
1l ' 11028 9103 L.01 12285
2 ‘ 11262 9337 L.13 12636
3 " 11496 9571 k.2l 1310L
L _ 11730 9805 L.36 13689
5 12256 10039 L.L8
¥ For July 1, 1980 to June 30, 1981, the starting annual salary for a new employee will
be $9618. For July 1, 1981 to June 30, 1982, the starting annual gsalary for a new employee

will be 810243, On the date Black Seal Low Pressure Fireman's License is received, employee'
anmual salary will be increased to $10368 (7-1-80 to 6-30-81 prorated). On the date Black
Seal Low Pressure Fireman's License is received, employee's salary will be increased to
$11028 (7-1-81 to 6-30-82 prorated). :

A new employee already possessing a Black Seal Low Pressure Fireman's License will receive
an anmual salary of $10368 (7-1-80 to 6-30-81 prorated) -from initial date of employment.

A new employee élready possessing a Black Seal Low Pressure Fireman's License will receive
an annual salary of $11028 (7-1-81 to 6-30-82 prorated) from initial date of employment.
Ael A sick day will be counted as a working day for the purpose of overtime. Personal
leave time will not be counted for the purpose of overtime.

A.2 A new employee shall be appointed for a three (3) month probationary period, the
employee may be:- ' . . . o

' (a) appointed for the balance of the school year as a full time employee
. and continue to receive payment according to the annual salary guide.
(b) appointed as a permanent part-time employee for the balance of the
school year and continue to receive payment according to the part-
time hourly salary schedule., If and when a part-time cleaner per-
forms the duty of a full time cleaner he then will receive a salary
which would be equal to the amount he would receive if he were a full
time cleaner. Maximum amount not to exceed the fourth (l4) pay level.

A.3 It shall be understood that all employees remain on the same pay level for the
durat?on of this Agreement. The only exception is the mew employee, (as stated *
. above).



1l.

T} WITNESS WHEREOF, the parties have hereto set their hands_this

2nd

FOR THE UNION

i //w

day of

June , 1980,

" Richard Steepy, Pre31dent

Local 2289

@jw /Ziv

Carmella Iumetta,

Local 2289

\M/),, /7?\

Secretary

FOR THE EMPLOYER

{W’%}fﬁm/

‘ Kathleen L. Snyder, Pre31dent

Board of Education
Ewing Township, New Jersey

////:;7//;ij:»pe /CL7<¢4Vx/

J. ce Morgan, Business Adanlstrato:/
Board Secretary

Board of Education

Ewing Township, New Jersey



